TPYJAOBOM JOTOBOP

r. Mocksa
HacTosiuii JloroBop 3akiioueH MEKIy:

OO01IeCTBOM C OrpaHHYEHHOH OTBETCTBEHHOCTBIO
«AMana», HMMEKUIMM  OpPHAMYECKHH  adpec:
129226, Mocksa, yn. Hokykuna, a. 16, ctp. 3, B
nuLe AZIMHHHCTPaTHBHOIO
Hupextopa 000 «Amaga», TyObuukuHa M. A.,

duHaHCOBOTO H

JIeCTBYIOLIEr0 Ha OCHOBAHWH JoBepeHHOCTH Ne 1
aupaps 2013 r.
"PaGoToaaTein"),

or 01 (manee HMeHyeMbIM

U My3bikoit Anekceem CepreeBuuem,

(nanee umenyembim "PaGoTHHK").

PaGotonarens u PaboTHWK pganee no TEKCTY
coBMecTHO uMeHytoTes "CTopoHst”.

HacrosiiiiM ~ JOCTHIHYTa  JOTOBOPEHHOCTE O

HWKECTEAYOIIEM.

1. MNPEAMET JOI'OBOPA

1.1 PaGoTHuk npuHumaercs Ha paboTy K
Paboronarento Ha JIONKHOCTb

PernonansHOoro MeHemkepa Mo Mpoaaixam
Ha YCIIOBHAX,
Horosope.

VKa3aHHBIX B HAaCTOALIEM

1.2 B
BrpaBe Mopy4uTb PabdOTHHKY BpeMEHHO
BBITIOJHATE APYTYH paboTy ¢ coXpaHeHHEeM
3apa60'moﬁ MNaThl.

IKCTPEHHBIX ciyuasx Pabotonarens

obsizaH B
Paboronarens

1.3 PaboTHuk
YKa3aHHAMH

COOTBETCTBHH C
JIUHHO
BBIMIONIHATE paboOTy B COOTBETCTBHH ¢
HacTtosmuM JloroBopoM H B
ykazanHoro B Cratbe 4.1
Bpemenu. PaborHuk 00s3aH
paboty npoteccHoHaNIbHO H
IHCLMIUTHHUPOBAHHO, N0OPOCOBECTHO H B
MOJHYIO  MEpy
crniocoOHocTE.

BBIMOJIHATE  JIOKHOCTHBIE
COTJIACHO  JIOJKHOCTHOW  MHCTPYKLUHMH |

TeyeHHe
pabouero
BBITIONTHATE

CBOMX 3HAHHH H

PaGoTHuK JOIKEH

00A3aHHOCTH

Moscow-

Moscow
This Contract is coaciuded betwess-

Limited Liability Company «Amads»s . which has
its legal address at Dokukina street 16, building 3,
129226, Moscow, represemied by Mr. M. A
Tubyshkin, General Manager Fimance &
Administration of Limited Lisbility Company
«Amada», acting according to the power of

attorney 1 dated 01 January 2013 (hereinafter the
"Employer"),

And Mr. Muzyka Alexey Sergeevich,

(hereinafter the "Employee”).

The Employer and the Employee are hereinafier
collectively referred to as the "Parties”.

The parties hereby agree on the following.

L SUBJECT OF THE CONTRACT

1.1 The Employee shall be employed by an
Employer for the position of Regional
Sales Manager per terms and conditions
specified in the present Contract.

1.2 In  extraordinary circumstances the
Employer shall have the right to instruct
the Employee to temporarily perform other
work for the same salary.

1.3 The Employee shall, in accordance with
the Employer's instructions, personally
perform the work in accordance with this
Contract during the working hours
specified in Clause 4.1 hereof. The
Employee shall perform the work with
professional  skill and  discipline.
conscientiously and to the best of her
knowledge and ability. The Employee shall
carry out the duties according to the job

description and shall comply with the

Office/OFFICE



1.4

1.3

2.2

6 |

3.2

MOMUYMHATECS  MPaBHAaM ——
pacropska.

e
JIOMKHOCTHBIE ~ ODS3aHHOCTH mﬁ
onucausl B [lpunomenmn Ne 1 x
HacTtosiemy Jlorosopy.

PabotHuk noHMMaeT, 4To OH oOs3aH 1.3
OKasplBaThb  MOMOUIb  AIMHHHCTPALMH
Pabotonarens, ApyraM paDoTHHKaM H
nenosbiM napruépam Pabotosatens B ayxe
COTPYJHHMYECTBA 1A paspellleHHs BCeX
BOMPOCOB, BOZHAHKAIOUINX BHYTPH KOMITAHHH

WM CBA3aHHBIX ¢  ODCay)KMBAaHUEM
KnueHToB PaGotonarens. B coorBercrBHE C with the st
3THM  monokeHweM PaGortHuk  o0s3an Employee shall carry ot 2ay assignmen
BBINONHATE JFOObIE 3ananus PaboTonarens, of the Employer wit he scope of
HaXoAflMecs B pamKax JOKHOCTHBIX Employee’s job responsibilitie
o0s3aHHOCTEH PaboTHuKa. . '

conformity

CPOK JEICTBHS IOTOBOPA 2. TERM OF THE CONTRACT

Tpynossie orHomenus mexny Croposamu 2.1 Labor relations between the Parties shall
Haumnatorcs 01 mapra 2013 rona ("Iepssiit begin as of 01 March 2013 (the "First Day
pabounii neHp"). of Work").

Hactosamwmit  Jlorosop sakmiouaercs wa 2.2 This Contract is concluded for an unlimited
HeomnpeneneHHblH CpoK. term.

UCIIBITAHHE TIIPH NPHEME HA 3. TRIAL PERIOD UPON HIRING
PABOTY

CropoHbl norosapupaiotcs, 4to npu npueme 3.1 The Parties shall agree on establishing

Ha pabory, PaborTHuky ycraHaBIMBaeTCs probation (trial) period of the Employee to
MCIbITaHHE (MCTIBITATENBHBIN CPOK) C LENbI0 be employed in order to verify fitness of
MPOBEPKH COOTBETCTBHSA PaborHuka the Employee to the job to be entrusted
nopyyaemoii  emy  pabore  (manee (hereinafter the "Probation Period)”).

umeHyemblii « AcnbiTaTeabHblil Cpoky).

Croponsl  noroBapuBaloTcs, 4To Cpok 3.2 The Parties agree that the Probation Period

HenbirarensHoro Cpoka paseH 3 (Tpem) shall last for 3 (three) months and begin
MecaLam U HauuHaercs ¢ [lepeoro paGouero from the First Day of Work. Not later than
nHa. He mosnwee, uem 3a 3 (Tpu) aHA 10 three (3) days prior to expiration of the
OKOHYaHUs YKa3aHHOTO CpoKa specified period, the Employer shall take a
PaGoTonarens npUHAMAET peELUEHHE O decision on the results of Probation Period -
pesynbTate npoxoxkaeHus —PaBoTHukom of the Employee. The Employee shall be
HenbrrarensHoro Cpoka. notified about unsatisfactory results of the
HeynosnersopurenbHblit pesyJabTar Probation Period in writing specifying
HenbrrarensHoro Cpoka Gyaer coobuieH reasons for not passing the Probation

Moscow- -2- _ Office/OFFICE
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52

Moscow-

PaGoTHHKy nHCbMEHHO, €
NPHYHH, [0 KOTOPLIM ;
npowen  Mcnbirarensasii  Cpok.
HEYIOBIETBOPHTENLHOM DE3Y:
npoxoxkaeHus MenbitarensHoro

o,

nacrosumii Jlorosop pacropraercs Oes

BbirLIaThl PabOTHHKY BBIXOAHOTO MOCOOHSH,

HO C onnarod Tpyaa MNpPONOPUHOHATLHO
orpaboraHHoMy PaGorhHukom Bpemenn. Bo
ppems  HcnwitatensHoro  Cpoka
PaGoTHHKA MONHOCTBIO PAacCNpOCTPAaHAKTCA
noJioykeHns Hactosmero Jorosopa.

PABOYEE BPEMSA

Paboropmarens mnpuHEMaeTr Ha pabory
PabGoruuka Ha nonusiii pabouuii neHs, 4TO
coorBerctByer 40 (copoka) uacam B
Henemwo.  OOwbiyHOe — pabouee  Bpems
PaGoTHuka mnponomkaercs ¢ 9 (aeBaTH)
YyacoB yTpa no0 6 (urectd) yacoB Bedepa, C
MOHEeNbHUKA MO MATHULLY BKIIOYHTENBHO,
¢ nepepbiBoM | (01mH) yac Ha o0e.

PaboTHHMK MpU3HAeT M MPUHUMAET TO, 4TO B
OMpe/leNieHHbIX cilydasx pabouee Bpems
MOJKET OTJIHYATHCH KOTOpOe
¢ paboueit
HeoOXxoauMocTeto. Bcee Takme H3MeHeHus
OTIpenenaTCa HEMOoCpPeICTBEHHBIM
pykoBoautenem PaboTHuka.

OT TOrO,

¥YKa3aHoO BbIlIE, B CBA3M

PABOYEE MECTO

PabGouyee Mecro PaboTHmka HaxomuTca Mo
agpecy: 129226, Mocksa, yn. [lokykuHa,
oM 16, ctp. 3.

C cormacus PaboTHuka aaMHHHCTpaLHs
Paboronarens wmMeeT mnpaBo TNEPEBOAHTH
PaGoTHuka Ha apyryw paboty B mpenenax
Poccuiickoit @enepauny WnH 3a TpaHMILY.
PaboTHuk 00s3aH Bble3kaTh B CiyxeOHbIC
KOMaH/HPOBKH, B  COOTBETCTBUM  C
pacniops:keHusaMu Paboronarens.

4.2

5.2

full-time basis, cc
hours per week. T
working hours shal
o'clock in the me

_ ‘ﬂl - I :

in the evening, Mondays thre

inclusively, with a break of 1 (one) hour
for lunch. S

It is recognised and acknowledged by the
Employee that at certain times the working
hours may differ from those stipul:
above due to the demands of the work.
Any such changes shall be determined by

the Employee's immediate supervis

WORKING PLACE -
The Employee's working place sll_ﬁ be at
Dokukina street, 16, building 3. 129226,

Moscow.

The Employer's administration shall have
the right to transfer the Employee. with the
consent of the latter, to another job within
the Russian Federation or abroad. The
Employee shall go to business trips,
according to decisions of the Employer.



6.2

6.3

6.4

Moscow-

3APABOTHAS TJIATA

Esxemecsunas 3apabotHas niata Pabe
cocrapnser Espo 1200 (ogma
JIBECTH).

3apaborHas nnara, ykasansas B Cratse 6.1 62

HacTosmero Jlorosopa, BbIIa4YHBASTCH
PaboThuky B py6nesom sksuBanente Espo
no oduumansHomy kypey LlenTpansHoro
Ganka Poccuiickoii ®enepaunn IeHb
BbINNIATEl TITEM MEpeBoja Ha OaHKOBCKHit
cuetr PaboTHMKa B poccuiickom DaHKe B He
No3jHee TOCIeIHEr0 KaleHAAPHOTO MIHA
oTpa0OTAHHOrO MeCAla, €CliH HHOe He
cornacoeano CropoHamu. PaboTHuKy Takke
BBIIIAYHBACTCS ABAHC.

PaGoronarens ynepxusaer u3 3apaboTHoii
miatel U npemun PaGoTHuka Hamor Ha
NOXOAbl (GU3MYECKUX JML U JAPYTHE HANOrU
W B3HOCHI, 00fA3aTeNbHbIE K YIAEPKAHHIO B
COOTBETCTBHU c TpeboBaHHUAMHU
JIeHCTBYIOLLETO 3aKOHOATE/IbCTBA
Poccuiickoit @enepaunn. Takue ynepikanus
HE BJIMAIOT HA JIHYHYH) OTBETCTBEHHOCTD
PaboTHHKA No ymuiaTe NogoXoaHOro HaNora,
OPYTHX HAJOroB U 00s3aTeNbHBIX Miarexeil
B TOi wMepe, B 310 Tpebyer
IeiCTBYyIOLIEE poccuiickoe
3aKOHOJATENbCTBO.

Kaxkoi

MOKET OBITE  BBITUIAYEHO
BO3HarpaxieHue, B
COOTBETCTBUH C BHYTPEHHEH TMOJIHUTHKOMN
PaGoronarens H YCTaHOBIIEHHBIMH
PaboTonaresieM  KpUTEpHAMM,  KOTOpbIE
MOTryT  MEpecMaTpuBaThCi MO  Mepe
HEOOXOIMMOCTH B 3aBUCHMOCTH  OT
3HAYMMOCTH W TPHOPHTETHOCTH 3azad,
onpenenexusix Paborogarenem.

Pa6GoTHuky
MpeMHanTbHOe

OTOYCK

PaGoTHHK uMeeT npaBO Ha eXEroAHsbiil
orula4yMBaeMbli OTIYCK
NPOJIOJIKUTENBHOCTEID - 28 (nBanuatb
BOCEMb) KaleHIApHBIX [Hell, KOTOpbIi
NPEIOCTaBIsAETCA B CPOKH, COIMACcOBaHHbIE

s

6.3

6.4

The Employer sllﬂ Mh salary
personal income il! ﬂ ﬁl’ m
and taxes required to be compulsory
withheld in accordmﬁﬁ#eﬂe

Russian law. Such
affect the personal
Employee in respect of payms

personal income taxes or mm
payments as required by the applicable

Russian law.

The Employee can be granted a certain bonus
on the basis of the Employer's Intemal Policy
and established rules, which can be mnd
when necessary depending on importance and
priority of targets defined by Employer.

VACATION

The Employee shall be entitled to paid
vacation consisting of 28 (twenty eight)
calendar days annually. to be taken at a
time or times agreed by the Employee and
Employer, with due account being given to



8.1

9.2

Moscow-

Y4YeTOM [POU3BOACTBEHHOH HEOOXO
PabGoroparens, a Takke

HHTepecoB PaboTHHKa, mpu ITOM XOTs OB
OIIHA M3 HacTeil ITOro OTMYCKA OMKHAE ObITS

He MeHee 14 KaneHIapHBIX IHeH.
HUCKJIIOYUTEJIBHAA H
3AHSTOCTH

B Teyenme Bcero cpoka aeiicTBHS
Hactosimero JloroBopa, HauwHas ¢ [lepsoro

pabouero  aua, PaborHuk  pabGotaer
UCKITIOUYHUTENBHO M MOJHOCTRED Ha
PaboTtomatens, ¥ He MOMKET BBINOJHATH

Kakywo-mubo onnauuBaemyo paboty s
Kakoro-iubo apyroro (GH3HYECKOro WM
FOPHIMYECKOrO JIMLA, €CTTH Ha 3TO He Oyner

NOJIYYeHO creuHanbHoe NMHCbMEHHOE
paspeluenne Paboronarens.
KOHOHIEHIHAJBHOCTH

PaboTHuk 00s3aH cobnoaare

KOHGMIEHIMAIBHOCTD B OTHOILEHWH!

Hudopmaunu o Paboroparene u
€ro KJIMeHTax;

9.1.2 NaHHBIX, KOTOPbIE CTAIH H3BECTHBI
PaGoTHuKY B CBA3H c
OTHOIUEHUAMM [0  HACTOALIEMY
Horoeopy:

9.1.3 uHpopmarmu, KOTOpY10
Paboromarens onpenenser  kak
KOMMEPHYECKYIO TaliHy; U

9.14 nHpOopMaLu KOMMEpPUECKOro
XapakTepa B Kakoi Obl TO HH ObLIO
thopme, BKJIIOYAsA mobble
JOKYMEHTBI, IUIAHBIL, YEepPTOKH H
3anucH (Ha 100BIX HOCHTENAX).

HesamennurensHo rnocie  mpekpaileHHs

paboTel MO  HaliMy 10  HacTOAIEMY

Jlorosopy PaBoTritk BO3BpaLlaeT

Paboronaremo BCE JOKYMEHTHI,

oTHocAmMecs k Pabotomarenio yderHelie u

mexkay Paboronarenem u m c

MOJIHASA

9.2

Employer'inwd!_‘!ii- |

x

CONFIDENTIALITY

The Employee is ur
maintain  the ¢

) f.:" “m_ to

following:

9.1.1  Information on the Employer and
its clients;

9.12  information which becomes

9.1.3

9.14

Immediately

known to the Employee in the
course of, or arising &, his

employment under this Contract;

information that the Emg
deems its commercial m;ﬂ

information that is commercial in
nature in any form, including any
documents, plans, drawings and
records (stored on any media).

upon  termination of

contractual relations under this Contract
the Employee shall return to the Employer

and

all documents concerning the

Employer, including his own notes and
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10.

10.1

uHble 3anucH PaoTHuka, B Gymamuoi ]
vHol  dopme. PaBorThHuk Takme ob

BEPHYTb BCE TIPEAMETbI, Tan
emy Paboronarenem.

PaloTHuk He JMomKeH wWcnoAk3oBaTE 9.3
uHbOpMaLHio, ykazauHyo B Ctatse 9.1, ans
COBCTBEHHOH BBIFOIBI WM BBITOABI MHOTO
Juua, uin B ywepd PaGotomaremo, ero
KJIMEHTaM M HMHBIM KOMMaHHAM, CBA3aHHBIM

¢ PaGotonarenem u ero paboTHHKamu, a
TaKKe PacKpbIBaTh YKa3aHHYI0
nHpopMaLHo nodomy JIULY, 3a
HCKITIOYEHHEM:

9.3.1 Jluu, xotopeiM  PaBotonarens
MPEAOCTABMII MPABO Ha MOJy4eHHe
yKasanHol wHpopMauuu ¢ yuerom
OrpaHuYeHHl, KOTOpbIE  MOJMKET
onpenenuts PaGoronarens;

932  napyrux pabotHukoB PaGotonarens
B o0beMe, HEOOXOAMMOM HM JUis

HAUIEKALIETO MCMOJIHEHHS CBOMX know mordﬂ‘hmm
o0A3aHHOCTEH; 1 their duties;

9.3.3 HHBIX C/ly4aeB, KOrJa pacKphiTHe 9.3.3 In other instances where the
uHpOpMaLMK  HeoOXoaMMO s disclosure of information is
HAIJIEKALIEro HCTIOSIHEH S necessary for the m to
PaGotaukom cBoux o6s3aHHOCTEl properly perform his/her «
B COOTBETCTBHM C HACTOALIAM accordance with lﬁts
Jorosopom, Koraa TaKas when and only to the extent that
HHpOpMaLUs ABISETCS such information is -"pubhc
obwenocTynHoli U  Tombko B knowledge or in accordance with
pamMkax yiKe HM3BECTHOM the requirements of the r C:
HHOOPMaLIH MK B COOTBETCTBHH Russian law and enlymﬂi:m
¢ TpeGoBaHUAMH JeiicTByROLIETO necessary.
POCCHICKOro 3aKoHOZATeNbCTBA M
HCKJTOYNTENBHO o
HeoOX0/IMMOCTH.

MMPOYHE MOJIOKEHUSA 10. MISCELLANEOUS

PaGothuk  nomken  HesamemnmtensHo 10.1  The Employee shall notify the Employer
yBemomuth  Pabotomatens o  nwoboi without delay of any prevention from work
HEBO3MOXKHOCTH BBIMONHATE CBOKO paboTy ¢ stating the grounds and the anticipated
YKa3aHHEM  MpUYUH W OXKUAAEMOIH

Moscow- -6- ' Office/OFFICE



NPONOIKHTENLHOCTH Takoii CHTYalIHy,

102 B cayyae, ecau Cotpynnuk e MoOXker

BBITIOTHATE CBOM JNOMKHOCTHBIE
oBa3aHHOCTH Mo NpHYHHE  BpemeHHoOff
HeTpynocnocodHocTH, €My  Heobxomumo
HeMennenHo MPOHH(OPMIPOBATE 06 310N
CBOEro HenmocpeacTseHHoro PYKOBOIWTE A
WIM  WHOTO  paboThuka y3 cocrasa
AIMUHHCTpaLMH Pabotonarens,
Bnocnenc"rnun, B NepBblii paGounii nens
focne Beixoma PaGothuka na paboty no
OKOHYaHUK 3aboneBanus, Pabothuk 06s3an
fpenocrasuts  PaGotonarenio THCTOK
HETpynocnocobHoCTH, odopmaeHHbiii
AOIKHBEIM  0Bpasom NOATBEpKAAoLIHii
YBOKHTENbHBIE  NpHumpe OTCYTCTBUS
Paﬁo’rmncaﬂapaﬁmve.

103 B cnyvae Gonesun PaGotauk umeer npaso

Ha  HenpepeiBHylO BBITIATY  3apabotHoij
TU1aThl 3a cyeT cpencrp $onna conmansroro
CTpaxoBanus Poccuiickoii Denepaunn g
COOTBETCTBUN c ACHCTBYIOIHM
3aKOHOATEILCTBOM.

104 Ecmu y PaGotHuka HMEITCsA nperensuy k

TPETbHUM  nuuam o YTpare  noxonma
BCleacreue HECYacTHoro Cly4as,
BbI3BaBIIero HeTpynocnocoGHocts, 1o
NONOGHBIE  nperensun MOIYT  ObITh
NpENbABNIEHB!  Takke u CO  CTOpPOHBI
Paboronarens g o0neme BBITUTAYEHHBIX UM
Paﬁoﬂ{m.(y cpencrs B nepHo g
HETpynocnocobHocTH g COOTBETCTBHH ¢
3aKOHO/IATeIbCTBOM, no YCIoBusM
KOHTPAKTOB U MHBIX cornamenmuii, Paboruuk
AOKEH  HesaMennuTenbHO IPeN0CTaBUTE
PaGotonareno pce HeoOXonnMble anibie
1A~ NpenssBieHus Ttakoij NPETeH3un o
BO3MeEIlEeHUH,

10.5 PaGoTHuk pe HUMEET npaBa 3akmoyary
Kakue-mubo norosoper ¢ BBITEKAKIIUMH U3
HUX obsi3atenscTBamm g PaGoronarens, a

TaKxe CoBepiaTh HHbIE -KOpUIHYeckue

ACHCTBHS,  moBnekmue BO3HUKHOBEHHe
obssarensets  gum Padoronarens, 3a
Moscow- e

10.2

10.3

104

10.5

103. In case the Employee is incapable of
performing oWn job responsibilities due to
temporary disability, he should inform
immediately his direct supervisor or other
administrator of the Employer about this
fact. Afterwards, on the first working day
when proceeding to work after the sickness
is over, the Employee should present to the
Employer a sick-list properly executed
properly and confirming valid reasons for
absence of the Employee at the workplace.

In the case of sickness the Employee has a
right to continued remuneration by the
funds of Social Insurance Fund of the
Russian  Federation according to valid

legislation.

Should the Employee obtain claims for Joss
of earnings against third parties, as a
consequence of injury  wi :

inability to work, the same h
assigned to the Employer up to
granted by the Employer by
statutory, collective bargaining
Or contracts regulations for
the inability to work. The
give the details, which are
the enforcement of i
compensation to the E
delay.

The Employee sha
enter into any cox
Employer as well
actions crating
the Employer
specifically



10.6

10.7

10.8

10.9

10.10

10.11

10.12

HCKTIOYEHHEM  TexX  ciyuaeB,  Koraa
Paborhuky mns  sakmouenus TaKUX
JOTOBOPOB M coBepmieHus  apyrux
IOPHIMYECKHX  NeicTBuii  Gyner JaHo
CrnennanbHoe paspelrerne PaGotonatens s
ntie l'enepanbhoro IUpeKTopa.

B OTHOLICHUM npodeccuonanbHOro
MPONyKTa CBOEro Tpyna, Wues KOTOpOro
BO3HUKAET B Mpolecce Tpyaa wiu KOTOPBIii
fpoussoautcs  PaGoTHHKOM Bo  Bpems
BBINIONHEHHA UM CBOMX obs3aHHOCTeH s
PaBotonarens ¢ ucnonssosanmem MOMOILH B
Buae  cpeacrs  Paboromatens,  ero
obopynoBanus uau YCayr nepcosana, To
PaGoronmarens u PaGornuk B 310M ciyyae
coriawmarTcs, 4yro Paboromarens Oyner
HMETb MpaBo COGCTBEHHOCTH HA MPOLyKT
TaKkoro Tpyna.

B cnyuae Hapymenus PaGorHukom YCIOBHIi
AIOTOBOpa  OH  HECeT AMCLMILIMHApHYIO,
MaTepUanbHY0 U HHYI) OTBETCTBEHHOCTH B

COOTBETCTBHH c NEeHCTBYOILHMM
3aKOHO1aTebCTBOM Poccuiickoii
Denepanumy.

JhoGele  u3menenus u IOMOJIHEHHA K
Hacroswemy [loroBopy BHocATes o
B3auMHOMY  cormacuio  CTopow, npuyem
TakHe M3MEHEHHMS W JOMOJHEHHS [0OJIKHBI
ObITh 0opmEHBI B nHCEMEHHOM BUIE.

Hacrosmmii Jlorosop cocrapnen s JIBYX
SK3EMIUIApaX Ha AaHIJIHIACKOM M pyccKkoMm
A3BIKAX, 10 OIHOMY 3K3EMIUISAPY HA KakIOM
A3bike 115 PabGoTonarens u a1 PaGoTHuka,

Bee  axsemnaspsr HoroBopa  umetor
OIMHAKOBY) CHITY.

Pycckuii  tekcr mactosmero Horosopa
ABIAETCH OCHOBHBIM. B Ciay4ae
BO3HHKHOBEHHS pasHornacui npu
HHTEPNPETALMH  HACTOSILETrO Jorosopa,
NPCUMYIECTBEHHYI0 CHITy MMEET TeKCT Ha
PYCCKOM s3bIKE. »

Heneiicreurensuocrs OIdHOI'O WITH

Moscow- -8-

10.7  In case of infri
agreement by the
disciplinary, finai
accordance with the
the Russian Federation.

10.8  Any changes in or a
Contract shall be made
consent of the Parties hereto and r
writing.

109 This Contract is executed in two copies
English and in Russian each: one copy for
the Employee and the other copy for the
Employer.

10.10  All copies of the Contract shall have equal

legal force.

10.11 The Russian text is the principal version of
this Contract. In case of different
interpretations of any article or the
intention of this Contract, the Russian text
shall be prevailing.

10.12 Invalidity of one or several of the clauses




HECKOJIbKHX ~ TOJIOKeHMil  HacTosuiero
Jorosopa,  BO3HHKILMe BCRCACTBEE
M3MEHEHHMs 3aKOHONATE/ThCTBA  WIH
ApPYrdM TNpHYHHAM, HE BJICKYT 3a CC
HEJIeHCTBUTENIbHOCTH OCTATBbHBIX
nonoxenui Jloroeopa.

10.13  Hacrosummii JloroBop octaercs B cuie B
cmyuae peopranmsaumu Kommanum, npu
3TOM BCe npasa W o0sa3aHHOCTH Kommanuu
no Hacroswemy Jlorosopy mepexoast k ee
NPABOTIPEEMHUKY.

CTopoHBl nNpouMTANM, NOHANH W TOANMCATH arti
HacTosmit JloroBop B Aaty, ykasaHHylo B Hauame Contract on the date
noxymenTa. B ciyuae moGhix pacxokaenuii mexcry the document. In th
TeKCTaMM Ha aHFIHIHCKOM | PyCCKOM A3bIKaX, TekcT  between the Russian and ﬁ
Hactosiuero Jloropopa Ha pycckom s3bike mmeer Russian version of this

NPEUMYIIECTBEHHYHO CHITY.




